Annual Evaluation of Tenured Faculty Form
2006 – 2010 Contract
Due: April 15, 2010
Year: __2009-10_______

Faculty:_______________________Department:______________________College: __________________

The Annual Evaluation of Tenured Faculty is a limited process by Contract for faculty not being considered for promotion or PAI. It is to identify areas of strength, weakness and to improve performance. The evaluation consists of a review of the following required material and other professionally-related materials requested by the department chair: student evaluations; materials to substantiate teaching/performance of primary duties, research/creative activities and service; and materials in the faculty members personnel file relevant to the evaluation period and performance. Chairs write brief evaluation statements and send them to the deans for review. Each dean forwards his/her recommendation to the Provost. (Article19.4.c).

The Department Chair checks and signs the appropriate box, retains a copy, then sends the form to the Dean, who completes it and sends copies to the faculty member and the original to Contract Administration.
As [__] department chairperson of ______________________________________ Department
       I [__] confirm           [__] do not confirm submission of materials as required by the Contract as annual evaluation for a   
                                                          tenured faculty member.

Signature: ___________________________________________________________   	Date: ____________________________


As [__] dean of the College of _________________________________________ 
   I [__] confirm             [__] do not confirm submission of materials as required by the Contract as annual evaluation for a                                                                                 tenured faculty member.

Signature: ___________________________________________________________   	Date:____________________________



Oral English Proficiency Compliance
All persons providing classroom instruction must have an annual evaluation of their oral English language proficiency under Illinois Statute 110ILCS 660/5-70. If oral English proficiency is considered unsatisfactory, the department chair will discuss the evaluation with the faculty member, contract administration and the union president to discuss how the individual can meet statute requirements.

Oral English Proficiency is rated as:		 [__] Satisfactory			[__] Unsatisfactory.


Evaluation of Overall Effectiveness of Performance 
Directions:  Chairs are to write a brief evaluation statement include areas of strength and/or weaknesses and areas in which to improve performance. Deans are to review and write a recommendation, which is forwarded to the Provost. (Attach additional sheets or use the back if more room is needed)
	

	




	






Submit to Contract Administration.  Copies: Faculty Member, Personnel File		Revised 10/24/07; 6/24/08, 
                                                                                                                                                                             8/12/09		
